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We Have a New Website! 
In the interest of looking our best online, we decided to have our website redesigned.  
When you visit it, you will discover we have all the pages we had before, but now it is 
more enticing to look at and it seamlessly works across all your different devices. 

We went with a company called Virtual Image, located here in Hamilton. 

The customer service we received was top notch and we’re happy with the finished 
product.  Please take a look at it when you have a moment and tell us what you think.   

Call out for New Board Members 

If you believe our individuals are special, want to be a part of our  
organization, and feel that you have something to offer, why not apply to 
be on our Board? 

We’re looking for new Board members.   

To apply, visit our website:  
https://bethtikvahhamilton.org/board-and-management/ 

https://bethtikvahhamilton.org/board-and-management/
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Aging In Place for Those with a Developmental Disability 

By: Chris Barone, Executive Director 

 

People with developmental disabilities are living longer, healthier lives than ever  
before. This is an outcome of enhanced medical care, as well as the improved quality 
of life that comes with living in community rather than in institutions. While getting  
older is something many of us experience, it can appear and feel different for some-
one with a developmental disability. For example:  

 Aging-related challenges may happen earlier than for other people  
 People may need to plan for changes in their supports and services  
 The combined experience of age and disability can result in extra discrimination 

or isolation  
 A parent or other caregiver may not be able to provide support anymore 

Aging-related changes can often necessitate changes in how we support individuals. 
In many ways, we are all learning how best to do this as we go. Like any changes in 
life, making a plan can be a big help. It can help you for see what might happen, what 
help might be needed, and what opportunities might present themselves. Thinking 
and planning ahead can help someone uphold their quality of life as they get older. 
And prevent emergency situations. 

Aging in community is particularly important for people with developmental  
disabilities, due to the legacy of institutionalization. Many older people with a  
developmental disability lived in institutions earlier in their lives and experienced the 
loss of self-determination, personal choice, and community connection. 

As anyone ages, and as they develop aging-related conditions, they become more 
vulnerable. Loneliness and social isolation can become a part of their reality. For 
people with developmental disabilities, who may already live with vulnerabilities or 
social isolation, this can be magnified or play out differently.  These vulnerabilities do 
not have to result in smaller lives or less quality of life for people. Having meaningful 
relationships is the key to aging well in community. Networks of support are an  
important safeguard in helping people stay well, be safe, have opportunities and feel 
a sense of belonging.   Having a strong network of support that works together to 
support an aging adult is likely the most important thing to pay attention to.   

In conclusion, Beth Tikvah continues to work with community partners in advocating 
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for those in our sector who are aging and requiring tailored support.  It will always 
take a community to ensure individuals with a developmental disability receive the 
appropriate support as they age.  The key to a positive outcome is to develop a plan 
ahead of time to guarantee the necessary supports are in place. 

 

 

 

 

 

 

 

 

Aging in Place 

By: Kelly Patton, Resource Coordinator  

 

What is ageing in place? Aging in place is simply having the option to stay and live in 
your home for as long as possible as you age. There are a number of reasons why an 
individual would choose to age in place rather than move out of the home as they  
enter their senior years.  

A sense of community, a sense of purpose, a sense of familiarity and safety are all 
good examples of the benefits of ageing in place. As individuals mature and spend 
their free time, they become connected to the community around them. They become 
familiar with the home they live in and develop a daily routine. While ageing in place, 
individuals are able to continue living as they had done for many years. They are able 
to continue to volunteer in familiar places, attend familiar activity programs, and live 
with a close knit group of individuals that they have known for years. The sense of 
ease and a home-cooked meal may bring them joy. They are familiar with their  

Our Mission 

“To advocate on behalf of adults with developmental  
disabilities and provide appropriate supports.  This  
includes making services available in the community 
and in a home in which honours Jewish cultural and  
religious traditions.  While encouraging integration of 
residents into both the Jewish and broader Hamilton  
communities.” 
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surroundings and are able to keep their own private area of the home.  

If they are in an age-friendly home, they get to continue experiencing relationships 
with people of different ages and learn new skills, while also having the chance to 
share their knowledge and traditions with younger individuals. Individuals are able to 
develop closer relationships living in a home with a smaller number of residents.  

The home they live in may very well be just that- a home. A home with a garden to 
enjoy, a home with a deck to sit on during the warm summer months, a home they 
can decorate in any way they like during special holidays. The option to choose which 
religious celebrations to partake in. The ability to keep relationships with neighbours 
they have developed connections with over the years. The sense of familiarity while 
walking to their favourite coffee shop or to the bank. Familiarity with the  
transportation systems in their area. The smaller area within the home can help the 
individual as they get older, as they are able to manage the space and move around 
the home freely as they choose, with any special modifications needed to do so.  

Staying close by to family and friends so they are able to continue to visit. The use of 
communal areas of the home like the living room, where they can engage with their 
other house-mates in game night, painting, watching television, or having a friendly 
chat can help the individual feel less isolated as they age. While ageing in place they 
are able to keep active doing any regular daily activities like laundry, walking outside 
to check the mail, taking out the recycling, participating in cooking, and having a 
sense of pride in how they are able to keep their home. Ageing in place also offers 
the about their own lives as they age.  

Follow us online 

https://www.facebook.com/bethtikvahfoundationhamilton/
https://twitter.com/BethTikvahHamON
https://www.instagram.com/bethtikvahhamilton/
https://www.linkedin.com/company/77671017/
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Spotlight: Staff 
It was difficult to choose just one staff member to shine the spotlight on, so we  
selected a few.  Here is just some of what their coworkers had to say about them in 
the survey we sent out in May of this year. 

 

“Lucy brings a positive mood to work, goes with the flow, is compassionate and  
always wants to help others.  Lucy was a great trainer and helped me to feel  
confident in my role.” 

 

“Blessing is much loved by the residents and brings a lot of knowledge and skill to 
the job.” 

 

“Martha is incredibly passionate about what she does.  She is energetic, positive,  
resourceful and determined.  Martha goes above and beyond the call of duty on a 
regular basis.  We are blessed to have her as part of this organization.” 

 

“Lauren goes above and beyond for individuals and always has their best interests in 
mind.” Everything is always so organized and up-to-date at 704 and I know Lauren 
plays a large role in this!” 

 

“Maxine is incredible at remaining positive and managing multiple individuals in a 
very impressive way.  She is well spoken and compassionate.” 

 

“Ashton is always planning great programming and outings for individuals she works 
with to ensure they are kept busy and have opportunities to engage in things they  
enjoy.  Ashton advocates for the best care for the individuals she works with and is 
always looking for ways to improve individuals quality of life at Beth Tikvah.” 

 

“Nicky is awesome at her job.” 
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Thank you to every member of staff and management for all your hard work in seeing 
us through another Ministry Compliance Audit.  We performed well and we couldn’t 
have done it without your dedication and daily commitment to your duties. 

 

Thank you, 
Chris Barone 

To our Donors 

THANK YOU 

for your support! 

To donate, call us 905-523-0411  
or visit our website  

www.bethtikvahhamilton.org 

https://bethtikvahhamilton.org/donations/
http://www.bethtikvahhamilton.org/


 

 

COVID-19 Corner 

By Olthia Adili, Quality Assurance & Training Coordinator 

COVID:  Once a word causing mass panic, hysteria, exhaustion, fatigue, and annoy-
ance, is now a word bringing general hope that the future will get better.   

At Beth Tikvah, between January to April of 2022, there were more staff who con-
tracted COVID-19 than any other time combined since the pandemic started.  (Almost 
all cases were contracted off site and not at work.) This could simply be because of 
the removal of many COVID-restricted mandates in most levels of government, and 
the increase in travel & social gatherings.  Another factor is the new variants gener-
ally have lessened effects, but are highly infectious.    Unfortunately, Arkell was in 
outbreak in the beginning of 2022, however no reinfections and fewer numbers than 
2021.   

Employees: 

Many of our employees are exhausted with COVID.  Staff in the past year have been 
asked to work additional shifts to cover locations, offered to shift vacations, rear-
ranged schedules, and many have repeatedly trained new and third party agency 
staff.   Your efforts have not gone unnoticed!  Thank you for your service! 

Management worked every day pouring over schedules, making calls, hiring staff, ar-
ranging staff & booking third-party agency to ensure our teams were not overworked 
and overwhelmed while, at the same time, overseeing general operations to ensure 
smooth continuity of service.  (Thank you for your service!)   Management has also 
seen a shift in the expectation of potential applicants who want to secure employ-
ment where they are working remotely and minimize hands-on activities.  The Devel-
opmental Sector cannot accommodate these expectations as our work is hands-on.   

Preventative Strategies: 

Beth Tikvah utilizes KN95 masks and protective eyewear on a daily basis to reduce 
infection rates for all staff.  Staff are now conducting rapid antigen testing (RAT) 
three times weekly.  The medical community is employing other methods to monitor 
& detect increases in infection rates in the community.  Sewage waste is monitored 
in hospitals, schools etc… to detect increases in COVID infections.  The community 
will be alerted to take precautions when there are high infection rates.  The People 
Supported who are able to self-test are encouraged to do so after designated out-
ings and overnight visits in the community.   



 

 

 

Return to Work: 

The standard time to return to work is 10 days.  The time to return to work may vary 
depending on each case.  We will always follow the Public Health guidelines to en-
sure the right process is followed.   

Staff Reminders: 
Follow all COVID-19 protocols:  
RAT:  Staff are to test 3x weekly (Monday, Thursday, Saturday by 4:30pm) 
Hand Hygiene:  Ensure you perform hand hygiene often, during donning and doffing 
PPE, before entering the location, eating, cleaning, using the bathroom, between res-
idents.     

Wear PPE for the duration of your shift.  Use surgical procedural masks provided 
prior to entry.   
Respiratory Etiquette:  Cover your mouth and nose when you sneeze - use the inside 
of the elbow. When you use a tissue, throw it out.  Preform hand hygiene after a 
sneeze, cough or using a tissue.  Disinfect any known surfaces after the sneeze or 
cough.  
Physical Distancing:  This works!  Remember to practice physical distancing with 
coworkers as well.   
Cleaning:  Clean at the designated times on each shift.  High touch surfaces should 
be disinfected regularly. 
Contact Time:  Each product has a required time the surface should be saturated 
with the cleaning agent/product.  Ensure you read the back of the label and follow. 
Staff:  Answer all screening questions accurately. 

For staff with multiple employers, if one employer is in outbreak, staff must 
only work at one (1) congregate care setting. 

 

With increased vaccination rates and the decline of COVID cases, Beth Tikvah is hop-
ing for a future filled with less restrictions and an optimistic hope we can put most of 
the pandemic in our rear-view mirror.  Not that we will forget, but hope we can pro-
vide the best in-person service we can offer to the people in services.  We want to 
also build and strengthen staffing teams in person where everyone can thrive and 
meet best-practice standards.  All of us, together, can move forward with a hope that 
Beth Tikvah can continue to build a strong agency together!           



 

 

Contact Information 

Head Office 

1605 Main Street West 
Hamilton  ON  L8S 1E6 

 

Telephone 

905-523-0411 
 

Email 
cbarone@bethtikvahhamilton.org 

 

Website 

www.bethtikvahhamilton.org 

Dates to Remember: 

July 1—Canada Day 

Sept 5—Labour Day 

Sept 25-26—Rosh Hashanah 

Oct 5—Yom Kippur 

Oct 10—Thanksgiving Day 

Oct 10-11—Sukkot 

Oct 17—Shmini Atzeret 

Oct 18—Simchat Torah 

Nov 6—Daylight Saving Time Ends 

Nov 11—Remembrance Day 

Dec 18-26 —Chanukah 

Dec 25—Christmas Day 

Dec 31—New Year’s Eve 

http://www.bethtikvahhamilton.org/

